FAIR WORK OPPORTUNITIES FOR ALL
34. ASU / LHMU
That this Convention recognises workforce issues in the non-Government Community Services sector.

The Convention calls on the State Labor Government to urgently address serious funding problems and other workforce issues in the sector by providing ongoing funding for wages and addressing workforce issues and establishing a process whereby Government, Unions and employers co-operatively work on the issues.

The Convention calls on the State Government to work with relevant Unions to address issues in the sector and value the work performed by community services workers and the benefits it gives to clients and the community by –

1. recognising the interrelationship between the public and private sector workforce

2. developing career paths and structures that -
· recognise skills and experience;
· allow mobility throughout the sector;
· recognise the reality of current roles;
· deliver a well trained workforce

3. recognising that direct employment creates better quality service and better wages and conditions for workers by -
· removing sub-contracting from services funded by Government; and
· removing artificial individual sub-contracting arrangements

4. recognising the benefits of a well-organised workforce on service delivery by -
· creating opportunities to develop organising capacity;
· funding a  framework Collective Agreement negotiated by parties in the sector
5. creating decent jobs with fair wages, permanency, minimum guaranteed hours with upward flexibility of hours, reasonable workloads, career paths and mechanisms for ongoing wage increases and improvements
6. developing an attraction and retention strategy 

7. insisting on rigorous accountability arrangements for the use of public money which links quality and standards of service delivery and employment practices.
